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THANK YOU TO THE TEAM — PAST AND
PRESENT

« Training Standards - adopted 2017 Barcelona GA, <+ Meanwhile...... TSWG discussions have been rich

put to test over last 4 years and revealing as many TS related issues were
* Renewals 20/21 will have revealed many issues to B

address * Impact of the TS has been massive — they offer:
- Team is waiting to receive feedback from « A benchmark against which to compare ourselves

Membership Committee and Review Panels U ENE [PIOIESH L eelE

» A set of criteria that can underpin all Member’s
« 2022 GA may require adjustments and Register of Professionals

clarifications to be attended to « Aclear outline for DMT programme development

« A commitment of EADMT Members to aspire to
these standards

 |dentifiable standards to support European-wide
professional recognition




SUPPORTING THE TRAINING STANDARDS

Continuous Professional Development (CPD) EADMT Recognition/Accreditation/Approval of
Guidelines European DMT programmes
« See Appendix 1 of the TSWG report for « Many Member Associations interested in
details gaining EADMT approval of their
* Please share the CPD guidelines with your programmes
Association for discussion « Added value of such approval, even if
- EADMT to consider adoption at 2022 GA validation already necessary and acquired

from National body

 Where a Member Association runs a
programme, this allows for an external level
of ‘approval’

« Such EADMT approval process would further
support cross-border working




RELATIONSHIP OF EADMT WITH EAP

Should EADMT become a Member of EAP?

« EAP membership available to individuals,
Associations and Federations

« EADMT TS are very closely allied to EAP
TS

« Could the President of EADMT consider a
discussion with EAP to build a relationship
between the two organisations?

« See Appendix 2 for further information

Cross-border working & bi-lateral
agreements

» Ongoing work to establish a protocol




FUTURE TASKS

To receive feedback from Members regarding CPD guidelines and develop these for
adoption 2022

To identify how EAP information can be shared with all members through website
To develop the Programme Approval role and protocol of EADMT for adoption 2022

To clarify Cross-border working and bi-lateral agreement protocol for adoption 2022




TEAM 2021/2022

** This team has worked extremely well and is developing a collaborative relationship that is really
productive

** There is always room for improvement; engaging the quieter voices, ensuring all are heard fully,
and views expressed coherently

s+ Susan to step down as Coordinator of this WG — new Coordinator of the team to be identified
from existing team

s+ Barbara and Susan agreed that it is time for the younger professionals to ‘take the baton’




